
Richland County 

Executive & Finance Standing Committee 

 

 

Date Posted: July 2, 2025 

NOTICE OF MEETING 

Please be advised that the Richland County Executive & Finance Standing Committee will convene on 

Tuesday, July 8, 2025 at 5:00 PM in the Richland County Boardroom of the Courthouse located at 181 West 

Seminary Street, Richland Center, WI 53581. 

 

Information for attending the meeting virtually (if available) can be found at the following link:  

https://administrator.co.richland.wi.us/minutes/executive-and-finance-committee/ 

If you have any trouble accessing the meeting, please contact MIS Support at 608-649-4371 (phone) 

or mis@co.richland.wi.us (email). 

 

AGENDA 
 

1.    Call To Order 

2.    Roll Call 

3.    Verification Of Open Meetings Law Compliance 

4.    Approval Of Agenda 

5.    Approval Of Minutes From The June 23, 2025 Meeting 

6.    Public Comment 

7.    Reports 

 A. Administrator’s Report 

8.    Discussion & Possible Action: Approval Of Changes To The Sick Leave, Vacation, And Wage Scale 

       Sections Of The Handbook Of Personnel Policies And Work Rules Of Richland County 

9.    Discussion & Possible Action: Approval Of Changes To The Holiday Sections Of the Handbook Of  

       Personnel Policies And Work Rules Of Richland County 

10.  Discussion & Possible Action: Resolution Approving The 2026 Capital Improvement Plan 

11.  Discussion & Possible Action: Employee Assistance Program 

12.  Discussion & Possible Action: Resolution Approving A New Water Supply Source For Pine Valley  

       Community Village 

13.  Discussion & Possible Action: Corporation Counsel Structure For 2026 

14.  Discussion & Possible Action: Approval Of Ordinance Entitled Payment With Coins Or Tainted Currency 

15.  Discussion & Possible Action: Approval Of Ordinance Entitled Underpayments And Overpayments 

16.  Discussion & Possible Action: Approval Of Ordinance Entitled Dishonored Checks 

17.  Closed Session: The Chair May Entertain A Motion To Enter Closed Session Pursuant To Wis. Stat, Sec    

       19.85(F): Considering Financial, Medical, Social Or Personal Histories Or Disciplinary Data Of Specific  

       Persons, Preliminary Consideration Of Specific Personnel Problems Or The Investigation Of Charges  

       Against Specific Persons Except Where Par. (B) Applies Which, If Discussed In Public, Would Be Likely  

       To Have A Substantial Adverse Effect Upon The Reputation Of Any Person Referred To In Such Histories  

       Or Data, Or Involved In Such Problems Or Investigations AND 19.85(C): Considering Employment,  

       Promotion, Compensation Or Performance Evaluation Data Of Any Public Employee Over Which The  

       Governmental Body Has Jurisdiction Or Exercises Responsibility: Initial Review Of Grievances Against  

       County Employee 

18.  Return To Open Session 

19.  Possible Action On Items From Closed Session 

20.  Correspondence 

21.  Future Agenda Items 

22.  Adjourn 

 
A quorum may be present from other Committees, Boards, or Commissions.  No committee, board or commission will 

exercise any responsibilities, authority or duties except for the Executive & Finance Standing Committee. 

 

Derek S. Kalish 

County Clerk 

https://administrator.co.richland.wi.us/minutes/executive-and-finance-committee/
mailto:mis@co.richland.wi.us
https://docs.legis.wisconsin.gov/document/statutes/19.85(1)(b)


Richland County 

Executive & Finance Standing Committee 

 

June 23, 2025 

 

The Richland County Executive & Finance Standing Committee convened on June 23, 2025, in person 

and virtually at 5:00 PM in the County Boardroom of the Richland County Courthouse. 

 

Call To Order: Committee Chair Williamson called the meeting to order at 5:00 PM. 

 

Roll Call: Deputy Clerk Hege conducted roll call. Committee member(s) present: Steve Carrow, Gary 

Manning, Mark Gill, Craig Woodhouse, David Turk, and Steve Williamson, and Marc Couey. Committee 

member(s) absent: Ingrid Glasbrenner and Melvin “Bob” Frank. 

 

Committee Chair Williamson requested that the minutes show that quorum was attained with 7 out of the 

9 committee members being present. 

 

Verification Of Open Meetings Law Compliance: Deputy Clerk Hege confirmed the meeting had been 

properly noticed. 

 

Supervisor Glasbrenner joined the meeting in person at 5:02 PM. 

 

Approval Of Agenda: Committee Chair Williamson amended the agenda to move items 11, 12, and 13 

up on the agenda to follow item 7B. Motion by Manning to approve the agenda as amended, second by 

Woodhouse to approve agenda as amended. Motion carried and agenda was approved as amended and 

items 11, 12, and 13 were moved up on the agenda to follow item 7B. 

 

Approval Of Minutes From The June 10, 2025 Meeting: Committee Chair Williamson asked if there 

were any corrections or amendments to the minutes from the June 10, 2025 meeting. Hearing none, 

Committee Chair Williamson declared the minutes from the June 10, 2025, meeting approved as 

presented. 

 

Public Comment: Rafael De Lamour, an employee in the Richland County Emergency Services 

department, introduced himself to the committee and briefly spoke on behalf of himself and several other 

members of the Richland County Emergency Services department regarding events that took place Friday, 

June 20, 2025. Mr. De Lamour expressed the feeling that the staff had lost a source of advocacy with the 

County Board, requested the committee that any decision in regards to leadership of the EMS department 

that the EMS staff be consulted, and requested that committee be aware of the of the lack of respect and 

appreciation that the EMS staff was feeling and expressed his desire that the committee would take that 

into consideration. Committee Chair Williamson thanked the members of the Emergency Services 

department who were present for their service. 

 

The Honorable Jennifer Harper, Richland County District Attorney, spoke to agenda item 13 “Discussion 

& Possible Action: Corporation Counsel Structure For 2026”. District Attorney Harper spoke on how 

changes to the Corporation Counsel structure could affect the District Attorney’s Office due to the 

Assistant Corporation Counsel also serving as Richland County Assistant District Attorney. District 

Attorney Harper expressed concerns on the difficulty in recruiting and retaining qualified attorneys to 

serve as the Assistant District Attorney. Committee Chair Williamson stated that the committee would 

take District Attorney Harper’s concerns into consideration as part of the discussion. 

 



Richland County 
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Reports: 

A. Administrator’s Report: County Administrator, Tricia Clements briefly stated that she had 

nothing to report at this time and would make her report to the full county board. 

 

B. Radio Tower Update: County Administrator, Tricia Clements, presented a timeline from 

GenComm for the completion of the radio tower project and spoke on her upcoming meeting with Mike 

Day, the project manager. Brief discussion ensued. 

 

Discussion & Possible Action: Approval Of Pharmacy Services For Pine Valley Community Village: 

Pine Valley Community Village Administrator, Brittany Paulus, explained the need to contract pharmacy 

services for Pine Valley Community Village and presented five different Pharmacy options and expressed 

her preference for HealthDirect Institutional Pharmacy Services Inc. Extensive discussion ensued on the 

pros and cons of the various options in general and the differences between Guardian Pharmacy of 

Madison, LLC and HealthDirect Institutional Pharmacy Services Inc in particular. Consensus was gained 

from the committee to have Administrator Paulus to submit a summary of the contracts and the 

recommendation of the medical director of Pine Valley Community Village along with the contract. 

Motion by Turk, second by Gill to approve the contract with HealthDirect Institutional Pharmacy Services 

and to move it onto the full county for final approval. Motion carried and the contract with HealthDirect 

Institutional Pharmacy Services Inc was approved and moved onto to the full county board for final 

approval. 

 

Discussion & Possible Action: Next Steps On Water Study For Pine Valley Community Village: Bart 

Nies with Delta 3 introduced himself to the committee and presented the work he had done so far on behalf 

of Pine Valley Community Village and their aging water reservoir system. Mr. Nies presented a revised 

document outlining 5 different options. Extensive discussion ensued. Committee Chair Williamson called 

on Supervisor Severson for his input and Supervisor Severson expressed that there was a potential for 

growth in that section if there were city utilities available. Director Paulus expressed her concerns 

regarding the testing required to ensure the residents of Pine Valley Community Village were not exposed 

to the bacteria that causes Legionnaires disease. Extensive discussion on the costs of testing and other 

ongoing maintenance of the various options continued. Supervisor Couey expressed his preference of the 

water supply being part of the city vs an independent reservoir system. Supervisor Glasbrenner questioned 

how other similar facilities that were part of city water systems deal with water testing. Extensive 

discussion ensued. Supervisor Turk suggested that the County Administrator meet with the City of 

Richland Center Administrator to discuss the project. Discussion on other potential costs associated with 

being part of the city utilities continued. Consensus was gained from the committee to add this item to the 

July 8th agenda. No action was taken. 

 

Discussion & Possible Action: Corporation Counsel Structure For 2026: Administrator Clements 

gave a brief background of the item and presented several pros and cons of having an inhouse corporation 

counsel. District Attorney, Jennifer Harper briefly spoke to the current structure of the District Attorney’s 

Office and the potential hinderances of an inhouse Corporation Counsel. Extensive discussion ensued on 

the rates of an internal Corporation Counsel vs and external Corporation Counsel. Supervisor Glasbrenner 

requested the total number of service hours needed for Corporation Counsel. Consensus was gained from 

the committee to add this item to the July 8th agenda. No action was taken. 

 

Closed Session: The Chair May Entertain A Motion To Enter Closed Session Pursuant To Wis. Stat, 

Sec 19.85(1)(C): Considering Employment, Promotion, Compensation Or Performance Evaluation 
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Data Of Any Public Employee Over Which The Governmental Body Has Jurisdiction Or Exercises 

Responsibility: Review Of Situation In Ambulance Services Department: Committee Chair 

entertained a potion to enter into Closed Session. Motion by Manning, second by Carrow to enter into 

Closed Session. Motion carried unanimously at 6:16 PM. 

 

Return To Open Session: Returned to Open Session at 6:54 PM. 

 

Possible Action On Items From Closed Session: Committee Chair Williamson entertained a motion to 

appoint Richland County Administrator, Tricia Clements, the Acting Director of the Emergency Services 

Department until such time as a contracted provider can be secured. Motion by Turk, second by Couey. 

Motion to appoint Richland County Administrator, Tricia Clements, as the interim head of the Emergency 

Services Department carried unanimously. 

 

Correspondence: None. 

 

Future Agenda Items: 

Discussion & Possible Action: Capital Improvement Plan 

Discussion & Possible Action: Next Steps On Water Study For Pine Valley Community Village 

Discussion & Possible Action: Corporation Counsel Structure For 2026 

 

Adjourn: Committee Chair Williamson entertained a motion to adjourn. Motion by Manning, second by 

Gill to adjourn. Motion carried and meeting adjourned at 6:56 p.m. 

 

Respectfully submitted by, 

 

 
Myranda H. Hege 

Deputy County Clerk 



 

 

Sick Leave:   
Sick leave is defined as an employee’s absence from duty because of illness, bodily injury, diagnostic 
treatment, dental procedures, optician’s services, exposure to contagious disease, attendance upon 
members of the immediate family whose illness requires the care of such employee. In the event there is 
evidence that an employee is claiming sick leave for the purpose other than defined, the employer may 
require that such employee verify the validity of his/her claim. 
 
Sick leave is to be used by County employees when the employee or a member of their  immediate family 
is disabled by sickness or, in case of the employee, is sufficiently disabled by sickness to be unable to 
attend their county employment. Sick leave may also be used in increments no less than one quarter (1/4) 
hour by the employee to attend medical appointments for themselves or for their immediate family (spouse 
or children). For care of a parent or parent-in-law, FMLA forms will need to be completed. All sick leaves 
must be reported biweekly to the County Administrator’s Office. Elected officials are not eligible to receive 
sick leave. 
 
Sick leave accrues at the rate of one day per month on the staff person’s anniversary date for full-time 
employees. Each month, half of the allocated sick leave is accrued on the first payroll and the remainder 
on the second payroll for full time employees. If there are more than two payrolls in a month, the employee 
will not accrue any sick leave on more than two payrolls in a month. Regular, part-time employees working 
at least 17 and 1/2 hours per week or 70 hours per month shall accrue sick leave at a rate of one-half of 
the sick leave generated by full-time employees in their department. Up to 126 (1008 hours) days of sick 
leave may be accrued. For all employees hired after January 1, 2018, accrued sick leave is lost when 
employment ceases, including to when the individual is appointed to, or elected by the voters, to a full-time 
County position.  In the case where an employee transfers to a position that does not qualify for benefits, 
sick time will be lost. 
 
Any full-time employee with reduction in full-time hours in the department where you work will have sick, 
vacation and holiday pay refigured on the previous calendar quarter based on the hours the employee 
actually worked.  
 
Sick leave shall accumulate for not more than one-hundred twenty-six (126) days.  
 
A doctor’s statement and/or completion of Family Medical Leave forms are may be required when more 
than three (3) consecutive days of sick leave are taken for the same reason. Richland County reserves the 
right to require a doctor’s certificate in any case where sick leave has been or is proposed to be taken. 
 
In the event an employee suffers an injury or illness in the course of performing their duties, the employee 
may use accumulated sick leave to make up the difference between what the employee receives from 
Worker’s Compensation payments and their regular pay. The employee using sick leave under this section 
will be charged only for the portion of a full day’s sick leave needed to supplement Worker’s Compensation 
to equal the employee’s full day’s pay. An employee cannot collect more compensation than they would 
have been paid had he/she been working.  
 
The following 2 paragraphs apply only to employees who were hired by Richland County prior to January 
1, 2018. (This benefit is not available to employees hired after December 31, 2017.): 
  
 
All accrued sick leave is lost when employment ceases, including when the individual is appointed to, or 
elected by the voters, to a full-time elected County position; exceptions are death, retirement or early 
retirement.  
 
Any unused sick leave accumulated by the employee to a maximum of sixty (60) days at the time of death 
or retirement shall be paid to the employee in a lump sum upon death or retirement, A maximum of sixty 
(60) unused, accumulated sick leave days shall be paid to the employee in a lump sum, at the time of 



 

 

retirement or death provided that upon retirement the employee is eligible for retirement benefits under the 
Wisconsin Retirement Fund. In lieu of payment each such employee shall be offered the option of 
converting 90% of his/her eligible accumulated sick leave (up to 126 days) to payment toward health 
insurance premiums. The employee election provided in this paragraph shall be in writing and shall be 
submitted to the County Administrator. The employee may not change their election once it has been 
submitted. 
 
Except as otherwise authorized in special circumstances, a Department Head shall leave a position vacant 
for such period of time as is necessary to recoup the cost of providing the benefit described in the preceding 
paragraph. 
 
The following paragraph applies to employees who were hired by Richland County after December 31, 
2017: 

All accrued sick leave is lost when employment ceases, including when the individual is appointed to, or 
elected by the voters, to a full-time elected County position. Accrued but unused sick leave is not paid to 
employees when employment ceases. 

In the case where an employee transfers to a position that does not qualify for benefits, sick time will be 
lost. 

 



 

 

Vacation:   
For full-time employees, vacation shall be accrued based upon years of service and may be used as time 
is accrued after the employee has successfully completed the first six (6) months of employment. Upon 
hire, each full-time employee shall be given 1 week of vacation.  The employee then accrues additional 
time each payroll based on the following schedule.  Accruals are based on 24 pay periods per year.   
Vacation shall be accrued at the following rate effective 1/1/2023: 
 

Date of Hire 1 Week of Vacation 
 
 

Upon hire to 6 months 
Start of 6th month to 1 year 

Start of year 1 through year 3 
Start of year 4 through year 8 
Start of year 9 through year 13 

Start of year 14  
6 Months of Service 

3.4 hours per payroll 
6.7 hours per payroll 
3.4 hours per payroll 
5 hours per payroll 

6.7 hours per payroll 
8.4 hours per payroll 
1 Week of Vacation 

1 Year of Service 2 Weeks of Vacation 
5 Years of Service 3 Weeks of Vacation 
10 Years of Service 4 Weeks of Vacation 
15 Years of Service 5 Weeks of Vacation 

  
 
 
Starting 1/1/2027, employees may carry over all vacation hours accrued during the year, in addition to an 
extra 40 hours of vacation previously accrued. However, employees are encouraged to use their vacation 
time regularly throughout the year to support work-life balance. Any hours above and beyond the maximum 
carry over will be removed from their bank. Months The Administrator is authorized to extend this deadline 
if the employee has been unable to take their accrued vacation within 18 months due to unforeseen 
circumstances.  
 
 
Current employees will experience these new accruals upon their next anniversary date.  There will be no 
retro-active issue of vacation days based on the new schedule.   
 
Vacation must be used within Eighteen (18) month following the employee’s anniversary date. Employees 
that have reached the 15-year service mark may receive payout of up to one (1) week if not used by the 
end of the year. that is not used by 18  
 
While vacations may be taken at any time, County employees are required to notify their Department Head 
of their expected vacation dates as soon as they are known to the employee. All Department Heads shall 
have the authority to deny a County employee’s proposed dates of vacation only if the proposed dates will 
disrupt the operation of that Department. If duplicate requested dates arise, the employee whose request 
was made first will be favored. Vacation days may be used singly or all at once. Regular part-time 
employees who work at least half-time accrue vacation on a pro-rated basis based on number of hours 
worked. All vacation time must be reported biweekly to the County Administrator’s Office. 
 
All vacation time shall be taken in no less than one half (1/2) hour increments, unless otherwise agreed. 
 
Any full-time employee with reduction in full-time hours in the department where you work will have sick, 
vacation and holiday pay refigured on the previous calendar quarter based on the hours the employee 
actually worked. 
 
 



 

 

 
Employees who terminate their employment with proper notification or who are laid off will be paid for 
vacation accrued. previously earned and not received for the current year up to the date of termination on 
a pro-rated basis. (Resignation/Retirement Section). Employees who have not passed probation, will not 
receive a payout of vacation. Employees who have been terminated will not be eligible to receive vacation 
payout unless there is a negotiated settlement in place approved by the Administrator.   

Upon retirement, early retirement, separation from employment or death, an employee or beneficiary shall 
receive payment for unused vacation benefits and this payment will be paid in one lump sum. Unused 
compensatory time and vacation or sick leave benefits cannot be used to extend out the date of retirement, 
early retirement or separation. 

In the case where an employee transfers to a position that does not qualify for benefits, vacation time will 
be paid out. 

Note: Elected officials are not eligible to receive vacation. Pine Valley -  See Addendum for vacation 
schedule. 
 



 

Wage Scale 
In 2024, Richland County engaged with DDA Human Resources, Inc. to create a new wage scale that 
aligned with market wages.  Attachment A is the wage scale that was presented to the county and approved 
by County Board (Resolution No. 24-101.) An annual review of the wage scale shall be conducted to ensure 
the scale is aligned with market wages and shall be presented to the county board for their approval.  
Annually, each full-time employee shall move up one step on the wage scale, effective January 1.  This will 
be reflected in first paycheck received in the new year. 



 

 

RESOLUTION NO. 25 - xx 

 

Resolution Approving Changes To The Sick Leave, Vacation, And Wage Scale Sections Of The Handbook Of 

Personnel Policies And Work Rules Of Richland County. 

 

 WHEREAS updates have occurred to the way in which sick leave and vacation time are administered, 

and 

 

 WHEREAS consistency is desired in the way in which sick leave and vacation benefits are administered 

through all county departments, and  

 

 WHEREAS the Executive and Finance Standing Committee has carefully reviewed and considered the 

proposed changes to the Handbook of Personnel Polices and Work Rules of Richland County, and  

 

WHEREAS the Executive and Finance Standing Committee is now presenting this Resolution to the 

County Board for its consideration, and 

 

WHEREAS the proposed changes repeal and replace previous handbook and addendum language for 

Pine Valley Community Village, and  

 

 NOW THEREFORE BE IT RESOLVED that the Richland County Board of Supervisors approves the 

proposed changes to the sick leave, leave, and wage scale sections of the Handbook of Personnel Policies and 

Work Rules of Richland County, and 

 

 BE IT FURTHER RESOLVED that this Resolution shall be effective April 21, 2025 for all departments 

excluding Pine Valley which will have an effective date of September 1, 2025. 

 

VOTE ON FOREGOING RESOLUTION      RESOLUTION OFFERED BY THE EXECUTIVE &  

               FINANCE STANDING COMMITTEE  

AYES_____   NOES_____                                      (08 JULY 2025)  

 

RESOLUTION__________                    FOR           AGAINST  

 

DEREK S. KALISH      STEVE CARROW                                   

COUNTY CLERK      CRAIG WOODHOUSE                                     

GARY MANNING                              

DATED: JULY 15, 2025          MARK GILL                                      

INGRID GLASBRENNER               

DAVID TURK                          

BOB FRANK              

STEVE WILLIAMSON                            

MARC COUEY                                 

                            

                           

     

  

 

 



 

Agenda Item Name:  

Department: Presented By:

Date of Meeting: Action Needed:

Date submitted: Referred by:

Recommendation and/or action language:

Background:

Attachments and References:

Financial Review:

(please check one)
In adopted budget Fund Number
Apportionment needed Requested Fund Number
Other funding Source
No financial impact

________________________________ _______________________________________

Department Head Administrator, Tricia Clements



 

Agenda Item Name:  

Department: Presented By:

Date of Meeting: Action Needed:

Date submitted: Referred by:

Recommendation and/or action language:

Background:

Attachments and References:

Financial Review:

(please check one)
In adopted budget Fund Number
Apportionment needed Requested Fund Number
Other funding Source
No financial impact

________________________________ _______________________________________

Department Head Administrator, Tricia Clements



Paid Holidays:   
The following paid holidays are observed effective 1/1/2023 1/1/2026: 
 

Holidays 
Pine 

Valley 

Emergency 
Medical 
Services 

General 
Employees 

Sheriff’s 
Union 

Sheriff’s 

New Year Day X X X  X 

Martin Luther 
King, Jr. Day 
 

 X X X X 

Good Friday  X X  X 

Easter X X    

Memorial Day X X X X X 

Independence 
Day 

X X X X X 

Labor Day X X X X X 

Veterans’ Day X X X X X 

Thanksgiving X X X X X 

Day After 
Thanksgiving 

  X  X 

Last Day Before 
Christmas 

X 
Only for 

shifts 
beginning 
at or after 

2 pm 

X X X X 

Christmas Day X X X X X 

New Year’s Eve 
Day 

X 
Only for 

shifts 
beginning 
at or after 

2 pm 

  X  

Floating Holiday  X X   

3 Personal Days X     

Birthday    X X 

Total 12 10 12 10 12 9 10 9 10 

 
a. Regular, part-time employees who work 35 hours or more per pay period or more are paid one-half 

day of holiday for each day of holiday. Regular, part-time, employees who work less than 35 hours 
per week will receive their holiday on a pro-rated basis.   

b. Any full-time employee with reduction in full-time hours in the department where you work will have 
sick, vacation and holiday pay refigured on the previous calendar quarter based on the hours the 
employee actually worked. 

c. In the event a holiday falls on a Saturday, it shall be observed on the previous Friday. In the event 
a holiday falls on a Sunday, it shall be observed on the following Monday. In the event Christmas 



falls on a Monday, the Christmas Eve holiday shall be observed on the previous Friday. In the event 
Christmas falls on a Saturday, the Christmas holiday shall be observed on the following Monday. 

d. It is understood that no veteran will be denied Veteran’s Day as his or her floating holiday as long 
as the floating holiday has not been used. 

e. Employees will be paid at their straight time hourly rate as holiday pay for these holidays. An 
employee called to work on a holiday shall be paid one and one half (1½) times the straight time 
hourly rate, plus receiving his/her holiday pay. 

f. To qualify for holiday pay, employees must work all regularly scheduled work time for one 
scheduled work day immediately preceding the holiday and one scheduled work day immediately 
following the holiday, unless on an excused paid absence or vacation.  

g. Floating Holiday: Upon successful completion of probationary period, one floating holiday is 
accrued on the first pay period of every year and must be used within that calendar year. It must 
be taken as one full day off only and may not be broken into hourly increments. It is not paid out 
upon termination of employment. 

h. If the holiday comes during the employee’s vacation, he/she shall be granted an additional day off 
with pay at the beginning or end of his/her vacation period, or by mutual agreement at some other 
time. 

 



 

 

RESOLUTION NO. 25 - xx 

 

Resolution Approving Changes To The Holiday Section Of The Handbook Of Personnel Policies And Work 

Rules Of Richland County. 

 

 WHEREAS a goal of Administration is to update the employee handbook to ensure consistent 

implementation across all county departments, and 

 

 WHEREAS in reviewing the handbook and the Union Contracts for the Sheriff’s Office, it was found 

that the number of holidays employees earn is different, and  

  

 WHEREAS two additional holidays will be provided to employees in place of a COLA increase, and  

 

 WHEREAS the addition of two holidays would be a low to no cost benefit that can be provided, and 

 

 WHEREAS the Executive and Finance Standing Committee has carefully reviewed and considered the 

proposed changes to the Handbook of Personnel Polices and Work Rules of Richland County, and  

 

WHEREAS the Executive and Finance Standing Committee is now presenting this Resolution to the 

County Board for its consideration, and 

 

 NOW THEREFORE BE IT RESOLVED that the Richland County Board of Supervisors approves the 

proposed changes to the holiday section of the Handbook of Personnel Policies and Work Rules of Richland 

County, and 

 

 BE IT FURTHER RESOLVED that this Resolution shall be effective January 1, 2026. 

 

 

VOTE ON FOREGOING RESOLUTION      RESOLUTION OFFERED BY THE EXECUTIVE &  

               FINANCE STANDING COMMITTEE  

AYES_____   NOES_____                                      (08 JULY 2025)  

 

RESOLUTION__________                    FOR           AGAINST  

 

DEREK S. KALISH      STEVE CARROW                                   

COUNTY CLERK      CRAIG WOODHOUSE                                     

GARY MANNING                              

DATED: JULY 15, 2025          MARK GILL                                      

INGRID GLASBRENNER               

DAVID TURK                          

BOB FRANK              

STEVE WILLIAMSON                            

MARC COUEY                                 

 

 



2026 Capital Improvement Plan 

 

Richland County 

2026 CIP Department List 

DEPARTMENT 
Short-Term 

Borrowing 2026 
 

COC & RIP 25,000 
 

County MIS 80,000 
 

Highway 500,000 
 

Sheriff 209,000 
 

Symons Center 250,000 
 

TOTALS 1,064,000 
 

 

Proposed 2026 Capital Improvement Plan Projects: 

*Technology in small courtroom 

*County-wide server refresh 

*Highway equipment purchases 

*New squad cars and department software 

*HVAC replacement for Symons Recreation Complex 

 



 

RESOLUTION NO. 25 - xx 

 

Resolution Approving The 2026 Capital Improvement Plan.  

 

WHEREAS the current practice of short-term borrowing has been utilized to complete various capital 

improvement projects within the county, and 

 

WHEREAS the amount of proposed short-term borrowing for 2026 capital improvement projects is 

$1,064,000 (excluding fees) allocated in the following manner: 

 

COC & RIP 25,000 

County MIS 80,000 

Highway 500,000 

Sherrif 209,000 

Symons Center 250,000 

TOTALS  1,064,000 

 

WHEREAS the Executive and Finance Standing Committee has carefully reviewed the proposed 2026 

Capital Improvement Plan, and 

 

NOW THEREFORE BE IT RESOLVED by the Richland County Board of Supervisors that the 2026 

Capital Improvement Plan is approved as presented, and 

 

BE IT FURTHER RESOLVED that Administrator Clements is directed to initiate the required 

procedure(s) to utilize short-term borrowing, and 
 

BE IT FURTHER RESOLVED that this resolution should be effective immediately upon passage. 

 

VOTE ON FOREGOING RESOLUTION      RESOLUTION OFFERED BY THE EXECUTIVE &  

               FINANCE STANDING COMMITTEE  

AYES_____   NOES_____                                      (08 JULY 2025)  

 

RESOLUTION__________                    FOR           AGAINST  

 

DEREK S. KALISH      STEVE CARROW                                   

COUNTY CLERK      CRAIG WOODHOUSE                                     

GARY MANNING                              

DATED: JULY 15, 2025          MARK GILL                                      

INGRID GLASBRENNER               

DAVID TURK                          

BOB FRANK              

STEVE WILLIAMSON                            

MARC COUEY                                 

 

 

 

 

 



 

Agenda Item Name:  

Department: Presented By:

Date of Meeting: Action Needed:

Date submitted: Referred by:

Recommendation and/or action language:

Background:

Attachments and References:

Financial Review:

(please check one)
In adopted budget Fund Number
Apportionment needed Requested Fund Number
Other funding Source
No financial impact

________________________________ _______________________________________

Department Head Administrator, Tricia Clements















 

RESOLUTION NO. 25 - XX 

 

Resolution Approving Implementation Of An Employee Assistance Program.  

 

WHEREAS an Employee Assistance Program (EAP) is a work-based intervention program designed to 

help employees resolve personal problems that may affect their work performance, and 

 

WHEREAS Richland County has never had an EAP, and 

 

WHEREAS due to the nature of the work that many county employees engage in (law enforcement, 

EMS, social workers, end of life care) this would bring a great benefit to all employees, and  

 

WHEREAS this support will ensure that Richland County employees have access to services that will 

support their mental well-being and allow them to be available to do their job in the more effective and efficient 

way possible, and 

 

 WHEREAS the proposed implementation date is August 1, 2025 and 

 

 WHEREAS costs for the 2025 will be paid from Fund 93 and future years will be paid from Fund 10, 

and 

 

WHEREAS the Executive and Finance Standing Committee carefully reviewed the recommendation, 

and 

 

NOW THEREFORE BE IT RESOLVED by the Richland County Board of Supervisors that approval is 

hereby granted to implement the Employee Assistance Program effective August 1, 2025, and 

 

BE IT FURTHER RESOLVED that this resolution shall be effective upon passage.  

 

 

VOTE ON FOREGOING RESOLUTION      RESOLUTION OFFERED BY THE EXECUTIVE &  

               FINANCE STANDING COMMITTEE  

AYES_____   NOES_____                                      (08 JULY 2025)  

 

RESOLUTION__________                    FOR           AGAINST  

 

DEREK S. KALISH      STEVE CARROW                                   

COUNTY CLERK      CRAIG WOODHOUSE                                     

GARY MANNING                              

DATED: JULY 15, 2025          MARK GILL                                      

INGRID GLASBRENNER               

DAVID TURK                          

BOB FRANK              

STEVE WILLIAMSON                            

MARC COUEY                                 

 

 



 

RESOLUTION NO. 25 - XX 

 

Resolution Approving A New Water Supply Source For Pine Valley Community Village.   

 

WHEREAS the current reservoir does not meet code and the needs of the building, and  

 

WHEREAS Delta 3 performed a water study and provided 5 options for Pine Valley to remedy the 

reservoir problem and will be able to start construction in 3 years, and  

 

WHEREAS the Executive and Finance Standing Committee has carefully reviewed the current bids, and 

 

WHEREAS Pine Valley Community Village will apply for grants and utilize existing funding to pay for 

the project, and 

 

NOW THEREFORE BE IT RESOLVED by the Richland County Board of Supervisors that approval is 

hereby granted for Pine Valley Community Village to begin the initial phases for option 5 as presented by Delta 

3, and  

 

BE IT FURTHER RESOLVED the resolution be effective upon passage.  

 

 

VOTE ON FOREGOING RESOLUTION      RESOLUTION OFFERED BY THE EXECUTIVE &  

               FINANCE STANDING COMMITTEE  

AYES_____   NOES_____                                      (08 JULY 2025)  

 

RESOLUTION__________                    FOR           AGAINST  

 

DEREK S. KALISH      STEVE CARROW                                   

COUNTY CLERK      CRAIG WOODHOUSE                                     

GARY MANNING                              

DATED: JULY 15, 2025          MARK GILL                                      

INGRID GLASBRENNER               

DAVID TURK                          

BOB FRANK              

STEVE WILLIAMSON                            

MARC COUEY                                 

 

 

 

 

Approved by Pine Valley Committee on June 16, 2025 
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Abe Swayne Law
Contract Hours

December 2023 - Present

Month/Year Hours - Attorney Hours - Clerical Total Cost
Dec-23 17.8 6.2 $2,815

Jan-24 and Feb-24 33.8 6.1 $4,684
Mar-24 88.8 1.5 $11,212
Apr-24 91 1.7 $11,552
May-24 36.9 2.4 $4,792
Jun-24 62.4 1.6 $7,920
Jul-24 40.8 2.8 $5,310

Aug-24 59.4 1.3 $7,523
Sep-24 55 0.8 $6,935
Oct-24 46.5 1.4 $5,918
Nov-24 22.4 1.6 $2,833
Dec-24 34.5 2.5 $4,589
Jan-25 78.9 1.7 $10,771
Feb-25 66.2 2.3 $10,114
Mar-25 63.2 0.9 $9,552
Apr-25 70.2 2.9 $10,762
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ORDINANCE NO. 25 - XX 

PAYMENT WITH COINS OR TAINTED CURRENCY. 

 

(1) County employees or officers shall not be required to accept more than one (1) dollar in coins as payment of 

a fee or other financial obligation owed to the county. 

 

(2) County employees or officers shall not be required to accept as payment of a fee or other obligation owed to 

or collected by the county any currency or coin which has been soiled, contaminated, tainted or polluted with 

any human or animal bodily secretions, or any other substance that may pose a risk to public safety or human 

health. 

 

DATED: JULY 15, 2025 ORDINANCE OFFERED BY THE EXECUTIVE & 

PASSED: JULY 15, 2025              FINANCE STANDING COMMITTEE 

PUBLISHED: JULY 24, 2025                             (08 JULY 2025) 

  

  FOR AGAINST 

  

DAVID TURK, CHAIR STEVE CARROW   

RICHLAND COUNTY BOARD OF SUPERVISORS GARY MANNING                   

 MARK GILL   

 INGRID GLASBRENNER   

 DAVID TURK        

 CRAIG WOODHOUSE        

DEREK KALISH BOB FRANK                                            

RICHLAND COUNTY CLERK STEVE WILLIAMSON                            

 MARC COUEY                                         
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ORDINANCE NO. 25 - XX 

UNDERPAYMENTS AND OVERPAYMENTS.  

The purpose of this Ordinance shall be to establish a procedure for dealing with underpayments and 

overpayments per §59.54 (24)(b), Wis. Stats. Overpayment of Real Property Tax. Unless otherwise provided by 

law, the County may retain overpayments of real property tax when the overpayment is five dollars ($5.00) or 

less, unless such refund is specifically requested in writing within sixty (60) days of the date of the original 

payment of the charge. The said overpayment of five dollars ($5.00) or less shall be retained by the County 

Treasurer and remitted to the general fund.  Underpayments of Real Property Tax.  Unless otherwise provided 

by law, if a person makes a payment for real property tax which constitutes an underpayment of not more than 

1.00 dollar ($1.00) on the First Installment, the remainder will be added to Second Installment. If full amount is 

not paid by the end of the collection cycle, underpayments of not more than one dollar ($1.00) may be waived 

when the administrative cost of collection would exceed the amount of underpayment. 

 

DATED: JULY 15, 2025 ORDINANCE OFFERED BY THE EXECUTIVE & 

PASSED: JULY 15, 2025              FINANCE STANDING COMMITTEE 

PUBLISHED: JULY 24, 2025                             (08 JULY 2025) 

  

  FOR AGAINST 

  

DAVID TURK, CHAIR STEVE CARROW   

RICHLAND COUNTY BOARD OF SUPERVISORS GARY MANNING                   

 MARK GILL   

 INGRID GLASBRENNER   

 DAVID TURK        

 CRAIG WOODHOUSE        

DEREK KALISH BOB FRANK                                            

RICHLAND COUNTY CLERK STEVE WILLIAMSON                            

 MARC COUEY                                         
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ORDINANCE NO. 25 - XX 

DISHONORED CHECKS. 

County departments accepting checks are hereby authorized to charge a fee of twenty-five dollars ($25.00) for 

all checks returned due to insufficient funds or where a stop payment order has been issued. Departments are 

authorized to refuse to accept a check from any person who has an outstanding obligation to pay the fee 

assessed by this section. Departments may also apply any future payments from any person owing a fee to the 

fee first and then to the obligation intended to be paid; however, the person making the payment shall be 

notified that a balance remains due the County because of the application of the payment to the fee. 

 

DATED: JULY 15, 2025 ORDINANCE OFFERED BY THE EXECUTIVE & 

PASSED: JULY 15, 2025              FINANCE STANDING COMMITTEE 

PUBLISHED: JULY 24, 2025                             (08 JULY 2025) 

  

  FOR AGAINST 

  

DAVID TURK, CHAIR STEVE CARROW   

RICHLAND COUNTY BOARD OF SUPERVISORS GARY MANNING                   

 MARK GILL   

 INGRID GLASBRENNER   

 DAVID TURK        

 CRAIG WOODHOUSE        

DEREK KALISH BOB FRANK                                            

RICHLAND COUNTY CLERK STEVE WILLIAMSON                            

 MARC COUEY                                         
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