
RICHLAND COUNTY, WI:

ADMINISTRATOR EMPLOYMENT AGREEMBNT

TIIIS EMPLOYMENT AGREEMENT ("Agreemenf') is made this t8d day of Febzu4ry,20?0, by and

between Richland County ("Employer" or "County"), and Clinton Langreck ("Employee"), And

constitutestheentireAgreementofthepartiesasfollows:

l) TERPI. The Employee shall be appointed as County Administrator by a majoriry vote of ths County

Board and shall serve in that role under the terms of this Agreement. This Agreement shall commense

on Mareh 9*, 2Q20, and shall be in e ffect for a three (3) year term ending on March I'h, 2023. At the

end of the three-year term, this Agreement shall automatically renew for successive nne year terms on

the same terrns and conditions as set forth herein. The parties may modi$ the compensation, bensfits

and/or other terms of this Agreement upon written stipulation of the parties &T *y renewed term of
this Agreement,

a) AT WILL STATUS. The Employee is an *at will" employee under this Agreement and may be

discharged or terminated at any time without rezrson and without cause by a majority vote of the

County Board. [t is understood that this article shall not apply to voluntary resignation, rnutually

agreed upon termination of this Agreement, retirement, or to any other voluntary separation from

employment.

2) DUTIES AND RESPONSIBILITES OF ErVIPLOYEE. The Employee shall have the duties and

responsibilities set forth in Wisconsin State Statutes

3) 59.18 and any other applicable State statutes, in the job description enacted or established by thb

Employer for the position of County Administrator, in resolutions and ordinances passed by the

County Board, and in any other directives issued by the Employer. The Adrninistrator, subject to the

limitations defined by Richland County and the laws of the State of Wisconsin, shall be the

Administrator of the Counly, responsible to the County Board for proper administration of the

business affain of the Counf, the Statues of the State of Wisconsin, the ordinances of the Richland

County, and ths resolutions and directives of the County Board. The Employee shall be subject to all

provisions set forth in the Personnel Policy for Richland County that *re not in conflict with terms of
this Agreement, but this Agreement shall supersede any inconsistent tenns or difference in pmcedures

Fet forth in the Fersonnel Policy.

4) SALARY. Employer shall pay Employee a salary of 590,000 in Employee's first 5 months of
employrnent payable in regular installments according to the Employer's normal payroll practices and

subject to appropriate withholdings.

a) SIX MONTH PROBATION. Employee will receive a $5,000 increase at the end of a six (6)

month probationary period, provided a performance evaluation results in a rating at least "rneets

expectation".

b) SECOND YEAR. Employee shall receive a minimurn increase of $1,900 in his annual salary at

&e beginning receive the second year of this Agreement.

c) THIRD YEAR. Employee shail receive a minimum increase of $1,95S in his annual salary at the

beginni*g of tlre third year of this Agreement.



d) SALARY INCREASES. Employee may receive larger annual salary increases during the term of
this Agreement based upon the results of wage analysis directed by the County, or as otherwise

designated by the CountY Board.

5) PSRrORMANCE EVALUATION. Employer and Employee agree that an initial performance

revicw will be co*ductet! by the Finance aad Personnel Committee of the Employea after six {6)

months and twelve (12) months and annually thereafler.

a) WACE REVIEW. The Ccunty Board, may at rheir discretion, consider aq additional increase in

the Employee's pay after the twelve (12) month review is cornpleted.

b) SVALUATION PROCESS. The process for the Employee perficrmance evalustion will be

rnutually agreed upon by the Employer and Employee. The process, at a rainirnum, will include

the opportunity for both parties to prepare a written evaluation; meet and discuss the evalustion;

and present a final written evaluation for the personnel file.

c) GOALS AND OBJECTIVES. The Employer and the Employee shall defihe in writing the goals

and objectives that they determine necessary for the proper operation of the Administrator's

Offrce, and may further establish the priority among these goals and objectives. The goals and

objectives should, to the extent practicable, be attainable within the tirne limitations speci{ied and

within the annual operating and capital budgets and appropriations approved by the Board.

6) PENSION PLAN. Employer and Employee shall contribute to WRS for Employee as required by

State law. Employer shall also contribute to any other benefit plans conslstent with the benefits

provided to other full time, non-union employees that work for the County'

7) BENSFITED TIME OFF. Employee shall participate in sick time in the sarne amounts as are

currently provided to other non-represented employees of Richland Counly. Employee shall have

access to two (2) weeks of vacation at start of employment and will be authorized three (3) weeks at

the beginning ofthe 2* year service; four (4) weeks authorized at the beginning of? years; altd five

(5) weeks at the beginning of l3 years.

8) HOLIDAY, Employee shall be granted ten (10) paid holidays as other full-time department head

level employees of Richland County.

9) CENERAL TNSURANCE. Ernployer shall offer and provide and pay on behalf of Ernployee for

such health, life, dental, vision, and disability insurance benefits including the Employee's

dependents at the same rate and upon the same terms as that which is offered and/or provided to all

other employees.

t0) PROFES$IONAL DUES. Employer shall be responsible for the payment of Dmployce's co$t of
maintaining membership in the Wisconsin City/County Management Associalion, (WCMA), and the

Internationsl City/County Management Association, (ICMA). Employee may attend the annual- 
con&rences of the WCMA and the ICMA whenever sufficient. funds are available and if authorized

by the County Board,

l1)MILAAGA RSIMBURSEMENT. Employee shall maintain a privatetry owned motor vehicle

available to execute his/her duties and shall be reimbursed for all employment-rela?ed tr"avel outside

the Counfy of Richland as provided under County Policy and at the current Wisconsin Stale adapted

mileage rate that all other County employees are eligible to receive.



12) MOBILI DKVICES. Emplcyer shall provide Employee with a County cellphone for b*siness and

appropriate personal usage. Employee acknowledges that any personal activify on a Counfy-owned

cellphone is likely subjeet to opsn records laws. A county laptop conrputer with VPN capabilif will
be provided to perfbnn county work offsite.

t3) HOURS OF WORK. The Employee agrees to devote the time necessary to complete the duties and

responsibilities normally expecled of the position. Except when business.orpersonal business

requires otherwise, Employee will be available during rsgular business hours, with ro*line offtce

hours established as 0700hrs to 1530hrs daily. It is understood that th'e position of County

Administrator routinely requires hours in excess of forfy in a week and attendarrce at evening

meetings of Counf Board and Standing Committees, occasionally at weekend meelings, and as

needed in the event of emergencies. It is underslood by Employee that additionbl compensation and

compensatgry time shall not be allowed for such additional expenditures of time.

a) REMOTE WORK. Working remotely is permi$ed in the case of personal emergency(s) or as a

planned event. Working remotely shall not exceed twelve (12) days annirally, and will have

minimal impact on operations.

l4) OUTSIDE Er{PLOYMENT. Under this Agreement, the County shall be Employee's primary

employer. Employee may engage in activities on personal time outside his employment, such iB

teaching and oonsulting, provided that such activities do not impede or interfere with Employee's

ernployment responsibilities under this Agreement and do not result in a conflict of interest.

Employee shall advise the County Board prior to engaging in such outside activities'

l5) TERMINATION PROVTSIONS. lf termination is without cause, or solely based on the discretion

of the Ernployer, the Employee shall receive written notice of termination. The pa*ies agree that the

Employer shall have the option to terminate without cause, in its discretion, and that, in this event, all

that shall be required and all tie process that shall be due shall be a vote of the County Board

auihorizing tho termination of this Agreement.

a) SEVERANCE AMOUNT. tf Employee is terminated without cau$e, then Employee shall receive

four (4) month's salary and health insurance coverage as sevemnce compensation.

SEVERANCE PAYMENT TERMS. Severance compensation shall be paid at the Employee's

currsnt salary at the lime of termination. Severance shall be payable at normal County pay

periods and shall be deemed a consulting fee. The Employer may require services during the

period of severance with reasonable notice and provided that sach services do not unreasonably

inierfere with efforts to secure successive employment. Severance compensation shall cease in ils

entirety upon the earlier of either the Employee securing employment or at the end of the

severanse compensation period provided under this Agreement. The Employee cannot file for

Unemployment Compensation benefits until after the severance period ha-s expired and he is no

longer an employee of Richland County.

TERMTNATION FOR CAUSE. Ernployer also reserves the right to terminate Employee's

employment for cause by a majority vote cf the County Board and, in such case; the Employee

shall be terminated immediately and shall not be entitled to severance or other eompen$ation.

I{IGHER STANDARD. ln rhis regard, the pafiies recr:gnize that the Counfy Administrator

coordinates and directs all adrniniskative and management functions of County govcrnment and

is there{bre a highly responsible and visible representative of the County. Accordingln the parties

5

o)

c)

d)



mutuslly rscognize that Emplayer reasonabiy expects that Employee shall conduot himself,

whether on or offduty, in a manner that exhibits and upholds the highest legal, moral, a*d ethical

siandards, and that any failure to do so shall constitute cause for tennination underthis provision.

e) DEFTN:TION OF CAUSE. Further, t'cause" under this provision shall alss be defrned to include,

but shall not be limited to: malfeasance or misconduct while in offiee; conduct ihal would tend to

diminish the respect sf the citizenry of lhc Counfy or that would adversely affeot the reputation of
the County; and violation of or failure to adhere to Counf,v rules or policies currently in force or

that tbe County may implemenl from time to time, in its discretion; any conduct that would

adversely affEct or impinge upon the County's ability to enforce standards of conduct fbr others

in its einploy; or any other failure to adhere to reasonably expected standards of behavior'or

performance.

0 DETERMINATION OF CAUSE. The determination of whether one or more of these criteria for

cause has been satisfied shall be committed to the sound discretion of the County Boad and its

decision under this provision shall be l'inal.

g) COBRA ELIGIBILITY. Employee will be entitled to COBRA coverage provided that Employee

experiences a qualifying event, as detennined by fcderal COBRA regulations'

16) VOLUNTARY RHSICNATION. If Employee voluntarily resigns this position with Employer,

Ernployee agrees to give the Employer thirty (30) days advance notice. lf Employee voluntarily

resigns his positon with Employer, there shall be no termination or severance compensation due to

Employee. Ernployee shall be entitled to all other accrued benefits consistent with termination

benefits granted to other full time non-represented employees.

1?) TNDEMNIFICATION. The County indemnifies the Administrator to the extent required by law and

provides additional coverage for acts/omissions in his employment under applicable insurance

policies/plans that are in effect at the time of execution of the contract.

a) TNDEMNIFICATION OF EMPLOYEE. If Employee is held liable for the payment of any claims

or damages, by way ofjudgement or settlement, Employee shall be entitled to indemnificalion by

the County, if the acts resulting in such liability were done in good faith, witJrout malice, and

within the course and scope of employment for the Employee. The County shall not be liable for

settlernsnt of any such claim or suit that is reached without its consent, and ths County ressrves

the right to assert any defense and make any settlement of any claim or suit that it deems

expedient,

b) LIMITS. The indemnification provided by this agreement shall not be considered as other

insurance for the purpose of eliminating or decreasing the coverags provided to the Employee

under any contract of insurance, but shall be supplemental in nature and effective only in the

event that the limits of any and all other coverage under any and all contracts of insurance are

exceeded,

c) ACTS IN GOOD FAITH. Whether the acts are done in good faith, without malice, and within the

course and scope of employment shall be determined by the County, and such detsrmination shall

be flnal for the purpose of the represeatation and indemnification afforded under this section;

provided, however, that. in the event such representation and indemnification have been denied

by the County, if upon a trial on the merits it is determined that the officer or employee was

acting in good faith, without malice and,within the course and scope of employment, the
4



indcfilnification hereund€r shail be granted and rpasonable legal expenses ineurred in ihe deferse

of the elaim shdl be reimbursed by tb'e County'

d) GOVERNMENTAL IMMUNITY. Nothing in this agreernent shalt be constrred as waiving the

Counf's dqffhs€ of govanrmental immunity ir any action brought against the County or

Employee,

lS) SEyCInAfIIJTY, If any Article or ssction of this Ageement, or any amendmoni frereof shouldtre

held tnvalid $l opcfation of law or fo aay tribunal of comlietent jurisdictior! ol if eonpliance with or

enforpem€nt of aoy provision herein should bc restrained by such tribunal, then the rentainder of this

Agrpemsnt and any amendrnentthereof shall not be a{fected fhereby.

DATE:

/? frb loz,o

ATTEST

DATE:


