RESOLUTION NO. 21 -
A Resolution Creating Five Positions In The Department of Health And Human Services.

WHEREAS Health and Human Services routinely utilizes leased positions from Southwest Wisconsin
Workforce Development Board (SWWDB) in order to meet special staffing needs of the department, and

WHEREAS there are five long-term leased positions at Health and Human Services that are necessary to
the department operations and are expected to be ongoing, and

WHEREAS it is a benefit to the County both financially and for purposes of staff retention to transition
long-term full-time leased positions to county status, and

WHEREAS the Health and Human Services Board and the Director of the Health and Human Services
Department, Ms. Tracy Thorsen, have recommended the creation of five County positions to the Finance and
Personnel Committee, and

WHEREAS the Finance and Personnel Committee has carefully considered this proposal and is now
presenting this Resolution to the County Board for its consideration.

NOW THEREFORE BE IT RESOLVED by the Richland County Board of Supervisors that the
following five positions are hereby created in the Department of Health and Human Services which include
Custodian (1-position at Pay Grade E), Mental Health Therapist (1-position at Pay Grad K), Mental Health Case
Manager (3-positions at Pay Grad H), and

BE IT FURTHER RESOLVED that the following individuals be appointed to the County position that
corresponds to their former long-term SWWDB leased positions, and

Custodian: Appoint Dennis Drake (SWWDB leased staff since 6/1/2017) at Grade E, Step 2
Mental Health Therapist: Danielle Roelke (SWWDB leased staff since 10/29/2018) at Grade K, Step 2
Mental Health Case Manager:

Faith Peckham (SWWDB leased staff since 11/27/2017) at Grade G, Step 2

Laura Radesca (SWWDB leased staff since 7/10/2019) at Grade G, Step 2

Corey Kanable (SWWDB leased staff since 11/12/2019) at Grade G, Step 2,

BE IT FURTHER RESOLVED that in order to recognize their longevity with the department, that each
appointed employee be granted two weeks paid vacation upon their appointment as county employees, and

BE IT FURTHER RESOLVED that the job description for these new positions, which are on file in the
County Clerk’s office and which is also accessible on the County’s website, is hereby approved, and

BE IT FURTHER RESOLVED that this Resolution shall be effective at the start of the first pay period
after its adoption.

VOTE ON FOREGOING RESOLUTION RESOLUTION OFFERED BY THE FINANCE AND
PERSONNEL COMMITTEE:

AYES NOES

RESOLUTION FOR AGAINST

COUNTY CLERK

DATED







