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RESOLUTION NO. 20 - _______ 

 

 A Resolution Amending The Collective Bargaining Agreement With The Deputy Sheriffs. 

 

 WHEREAS there is a Collective Bargaining Agreement between the County and the Richland County 

Deputy Sheriff’s Association covering 2019-2021, and 

 

 WHEREAS both parties to this Agreement have proposed an amendment to the section of the contract 

dealing with compensatory time, and 

 

 WHEREAS the Finance and Personnel Committee has carefully considered this proposed amendment 

and is now presenting this Resolution to the County Board for its consideration. 

 

 NOW THEREFORE BE IT RESOLVED by the Richland County Board of Supervisors that the first 

paragraph under the heading “Compensatory Time” of the Collective Bargaining Agreement between the 

County and the Richland County Deputy’s Association is hereby amended by repealing the following crossed-

out items and adopting the following underlined items: 

 

  “Compensatory time.  An employee shall have the option to receive his/her overtime in the 

    form of pay at time and one-half or compensatory time off at time and one-half.  The employee 

    may accumulate a maximum of 25 ½ fifty-one (51) hours compensatory time off.”, and 

 

 BE IT FURTHER RESOLVED that the County Board Chair and the County Administrator are hereby 

authorized to sign a Memorandum of Understanding in accordance with this Resolution, and 

 

 BE IT FURTHER RESOLVED that this Resolution shall be effective immediately upon its passage and 

publication. 

 

VOTE ON FOREGOING RESOLUTION  RESOLUTION OFFERED BY THE FINANCE AND 

       PERSONNEL COMMITTEE: 

AYES ___________NOES ___________   

 

RESOLUTION ____________________       FOR  AGAINST 

 

_________________________________  _____________________________  ____  _________ 

COUNTY CLERK 

       _____________________________  ____  _________ 

DATED __________________________ 

       _____________________________  ____  _________ 

 

       _____________________________  ____  _________ 

 

       _____________________________  ____  _________ 

 

       _____________________________  ____  _________ 

 

       _____________________________  ____  _________ 

 

       _____________________________  ____  _________ 

 

       _____________________________  ____  _________ 


